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Rules & Tools for Leaders Sep 30 2019 From hiring, firing and promoting to responding to major corporate crises, from day-to-day encounters to long-range strategic planning, Perry covers virtually every aspect of leadership and provides the means to get
the job done-and done well.
Classics of Organizational Behavior Dec 26 2021
Information Systems Development Aug 29 2019 This book is the result of the 11 th International Conference on Information Systems Development -Methods and Tools, Theory and Practice, held in Riga, Latvia, September 12-14,2002. The purpose of this
conference was to address issues facing academia and industry when specifying, developing, managing, reengineering and improving information systems. Recently many new concepts and approaches have emerged in the Information Systems Development
(ISD) field. Various theories, methodologies, methods and tools available to system developers also created new problems, such as choosing the most effective approach for a specific task, or solving problems of advanced technology integration into
information systems. This conference provides a meeting place for ISD researchers and practitioners from Eastern and Western Europe as well as from other parts of the world. Main objectives of this conference are to share scientific knowledge and interests
and to establish strong professional ties among the participants. The 11th International Conference on Information Systems Development (ISD'02) continues the tradition started with the first Polish-Scandinavian Seminar on Current Trends in Information
Systems Development Methodologies, held in Gdansk, Poland in 1988. Through the years this Seminar has evolved into the International Conference on Information Systems Development. ISD'02 is the first ISD conference held in Eastern Europe, namely,
in Latvia, one of the three Baltic countries.
Handbook of Research on Integrating Spirituality in Modern Workplaces Jul 21 2021 Workplace spirituality has become a popular topic in today’s society as it has been reported to have a positive association with employee performance, organizational
citizenship behavior, employee engagement and commitment, team building, and the physical and psychological health of employees. Integrating spirituality into the workplace provides a number of organizational benefits that require further study,
particularly in light of the COVID-19 pandemic. The Handbook of Research on Integrating Spirituality in Modern Workplaces discusses the numerous benefits of spirituality in the workplace and considers best practices and approaches for successful
implementation. Covering topics such as emotional labor and job satisfaction, this major reference work is ideal for researchers, practitioners, academicians, managers, business professionals, instructors, and students.
Business Psychology and Organisational Behaviour Feb 13 2021 Introductory textbook about business psychology and organisational behaviour.
Internal Marketing Dec 02 2019 This book traces the development of internal marketing from initial conceptualisation through to the current issues. It identifies both significant underlying tensions between major theorists and areas in which new
perspectives may enrich our understanding of this crucial subject. Internal marketing is the use of traditional strategies by organisations to market themselves to their employees. Presented in bite-sized sections, each of which dissects the most important
themes and concepts underpinning the subject, this book explains how subsidiary areas of study have emerged and suggests how the introduction of concepts and perspectives from channel management literature can help analyse the dyadic encounters in
which internal marketing takes place. Brown critically extends the scope of internal marketing theory yet further by presenting and analysing new interview transcripts to suggest that internal demarketing – an organisation making itself less attractive to its
employees – may sometimes be undertaken intentionally. Internationally applicable and highly accessible, Internal Marketing is perfect for students, teachers, and researchers with an interest not only in internal marketing, but also in employer relations,
internal branding, employer branding, and internal communications. It uses clear language and gradually introduces the reader to more sophisticated theoretical concepts step by step, with a uniquely focused, critical, and comprehensive thematic coverage of
internal marketing and its extensive theoretical outputs.
The Management of Intangibles Jul 09 2020 The subject of Intangibles and knowledge management is becoming increasingly significant, particularly in the realms of finance, marketing and strategy. Intangibles are the nebulous but vital aspects of
companies, for example, R&D, knowledge creation, corporate identity and marketing and advertising expenditures, which are now unanimously considered to be the most important factors in the strategic positioning of organisations today. This
comprehensive volume provides an integrated and original approach to intangible resource management and an evaluation of their contribution to the establishment of competitive advantage in the market place.
Collaborative Decision Making: Perspectives and Challenges Oct 31 2019 This publication presents the latest innovations and achievements of academic communities on Decision Support Systems (DSS). These advances include theory systems,
computer-aided methods, algorithms, techniques and applications related to supporting decision making. The aim is to develop approaches for applying information systems technology to increase the effectiveness of decision making in situations where the
computer system can support and enhance human judgements in the performance of tasks that have elements which cannot be specified in advance. Also it is intended to improve ways of synthesizing and applying relevant work from resource disciplines to
practical implementation of systems that enhance decision support capability. The resource disciplines include: information technology, artificial intelligence, cognitive psychology, decision theory, organizational theory, operations research and modeling.
Researchers come from the Operational Research area but also from Decision Theory, Multicriteria Decision Making methodologies, Fuzzy sets and modeling tools. Based on the introduction of Information and Communication Technologies in
organizations, the decisional process is evolving from a mono actor to a multi actor situation in which cooperation is a way to make the decision.
Disease Selection Feb 02 2020 Disease Selection: The way disease changed the world explores the host-pathogen relationship and the way communicable diseases have evolved often to stay one step ahead of interventions. From sexually transmitted disease
through to ancient and modern great plagues, parasites, food, zoonoses, climate change and populations, this book explores the way disappeared and emergent diseases have shaped our world just as much as nature has. This book provides key information
and is a valuable resource for students, practitioners and researchers working in global health and anyone interested in understanding of the basis of disease.
Leading Sustainable Change Feb 25 2022 The business case for acting sustainably is becoming increasingly compelling - reducing our global footprint to sustainable levels is the defining issue of our times and it is one that can only be addressed with the

active participation of the private sector. However, persuading well-established organizations to act in new ways is never easy. This book is designed to support business leaders and organizational scholars who are grappling with this challenge by pulling
together leading edge insights from some of the world's best researchers as to how organizational change in general - and sustainable change in particular - can be most effectively managed. The book begins by laying out the economic case for change, while
subsequent chapters describe how leaders at firms such as Du Pont, IBM and Cemex have transformed their organizations, exploring issues such as the role of the senior team and the ways in which firms shift their identities, build innovative cultures and
processes, and begin to change the world around them. Business leaders will find the book a source of both powerful examples and immediately actionable ideas, while scholars will be deeply intrigued by the insights that emerge from the cross-cutting
exploration of one of the toughest challenges our society has ever faced.
Handbook of International Human Resource Development Dec 14 2020 This Handbook draws on a global team of distinguished Human Resource Development and IHRD scholars to provide research and practice insights on a range of contemporary IHRD
issues and challenges. The Handbook reviews a number of critical contextual dimensions that: shape the IHRD goals that organisations pursue; impact the IHRD systems, policies and practices that are implemented; and influence the types of IHRD research
questions that are investigated. The Handbook examines the processes or actions taken by organisations to globalise IHRD practices and discusses important people development practices that come within the scope of IHRD.
Managing Organizations for Sport and Physical Activity Aug 10 2020
Vocational Psychological and Organisational Perspectives on Career Apr 29 2022 Written by international experts, the book opens by identifying some of the “tributaries” that flow into the “great delta of careers scholarship”, and noting the need to link what
are at present separate “islands” of scholarship. It is structured to allow comparison between the ways in which the two perspectives address career development and career management theory, research and interventions.
Building Corporate Identity, Image and Reputation in the Digital Era Mar 17 2021 Brands – corporate, products, service – today are collectively defined by their customers, deriving from personal experiences and word of mouth. This book acts as a
forum for examining current and future trends in corporate branding, identity, image and reputation. Recognising the complexity and plurality at the heart of the corporate branding discipline, this book fills a gap in the literature by posing a number of
original research questions on the intrinsic nature of corporate branding ideas from corporate (external) and organisation (internal) identity perspectives as they relate to brand management, corporate reputation, marketing communications, social media,
smart technology, experiential and sensory marketing. It incorporates current thinking and developments by both multidisciplinary academics and practitioners, combining a comprehensive theoretical foundation with practical insights. The text will serve as
an important resource for the marketing, identity and brand practitioners requiring more than anecdotal evidence on the structure and operation of stakeholders communication in different geographical areas. It determines current practices and researches in
diverse areas, regions and commercial and non-commercial sectors across the world. The book provides scholars, researchers and postgraduate students in business and marketing with a comprehensive treatment of the nature of relationships between
companies, brands and stakeholders in different areas and regions of the world.
Organisational Behaviour Sep 10 2020 This book is the first Southern African edition of Stephen P. Robbins's Organizational Behaviour, the best-selling organisational behaviour textbook worldwide.
Military Psychology for Africa Jun 19 2021 Military Psychology for Africaÿis the first textbook of its kind from Africa. Selected authors with competent military psychology knowledge, skills, expertise and experience each contributed a chapter to this
unique book. The book empowers academics, students and military fellows to apply this knowledge at academic institutions and military units, during operations, and in presenting short courses. The book will also equip soldiers with new knowledge for
advancing peace on the continent and abroad.
Fresh Perspectives: Human Resource Mangement : UJ Custom Publication Oct 12 2020
Organizational Communication Mar 05 2020 "For courses in Speech and Organizational Communication" Communication as the key to effective organizational functioning "Organizational Communication: Foundations, Challenges, and
Misunderstandings" explores organizational communication from the perspective of "all" organizational members not just management utilizing interviews to evaluate communication and misunderstandings.Modaff, Butler, and DeWine center their
perspective on the concept of "misunderstandings," which highlights the idea that communication in organizations is inherently problematic. This focus positions communication at the center of organizational life, and shows the reader how and why
communication can serve to create and resolve misunderstandings of all types and in every aspect of organizational functioning.The Fourth Edition provides a foundational overview of the field and intersperses the discussions with excerpts from interviews
conducted with more than 200 leaders and workers in a variety of organizations. NOTE: This ISBN is for a Pearson Books a la Carte edition a convenient, three-hole-punched, loose-leaf text. In addition to the flexibility offered by this format, Books a la
Carte editions offer students great value, as they cost significantly less than a bound textbook."
Contemporary Issues in South African Military Psychology Apr 17 2021 Contemporary Issues in South African Military Psychology, is a well?timed, extremely thought-provoking, imperative, particular to the African context, and deals with a highly
contemporary issue within the people management and the management studies fields specifically in the military field and context. This is specifically of importance as military psychology is a behavioural science that combines theory and practical
application. - Prof Karel Stanz, University of Pretoria
Enterprise Information Systems II Jul 29 2019 This book comprises the refereed papers together with the invited keynote papers, presented at the Second International Conference on Enterprise Information Systems. The conference was organised by the
School of Computing at Staffordshire University, UK, and the Escola Superior de Tecnologia of Setubal, Portugal, in cooperation with the British Computer Society and the International Federation for Information Processing, Working Group 8.1. The
purpose of this 2nd International Conference was to bring together researchers, engineers and practitioners interested in the advances in and business applications of information systems. The papers demonstrate the vitality and vibrancy of the field of
Enterprise Information Systems. The research papers included here were selected from among 143 submissions from 32 countries in the following four areas: Enterprise Database Applications, Artificial Intelligence Applications and Decision Support
Systems, Systems Analysis and Specification, and Internet and Electronic Commerce. Every paper had at least two reVIewers drawn from 10 countries. The papers included in this book were recommended by the reviewers. On behalf of the conference
organising committee we would like to thank all the members of the Programme Committee for their work in reviewing and selecting the papers that appear in this volume. We would also like to thank all the authors who have submitted their papers to this
conference, and would like to apologise to the authors that we were unable to include and wish them success next year.
International Conference on Gender Research May 19 2021
Exploring the Professional Identity of Management Consultants Jun 07 2020 The volume is based on the presentations and discussions from the Fifth European Conference on Management Consulting sponsored by the Management Consulting Division of
the Academy of Management, which took place June, 2011 at Vrije Universiteit in Amsterdam, the Netherlands. The conference theme – Exploring the Professional Identity of Management Consultants – attempted to capture the highly ambiguous social
status of this young and emerging profession. Management consulting does not have professional standards or accreditation criteria like those found in medicine or law, there are low barriers to entry, and a broad range of tasks are undertaken in the name of
consulting. As a result, a crucial aspect of what constitutes such a loosely defined profession is the identity of its members. The professional identity of management consultants is continuously developing through the interplay of how consultants are seen
and valued by clients as well as in the larger society, and how consultancy firms and consultants identify and position themselves. This theme includes a variety of topics, ranging from the interaction between consultants and their clients, consultant rhetoric
and self-presentation, and the plethora of books, media and public discourse on consulting, to human resource policies and practices, knowledge development activities of consultancy firms, career and life stories of consultants and consultancies, and
consulting associations, accreditation bodies, and education programs. All of these factors contribute, either directly or indirectly, to identity construction in the field of management consulting.
Psycho-social Career Meta-capacities Nov 24 2021 This book introduces a coherent perspective on the self-regulatory career meta-capacities that individuals, as career agents, need to successfully manage their career development in a boundaryless
occupational world. Enriched by empirical data and case studies by subject specialists in the fields, it serves as a cutting-edge benchmark for specialists, professionals and post-graduate students in the careers field to study. This book allows an in-depth view
of the most recent research trends on the critical psycho-social constructs influencing the adaptation, adaptivity, adaptability and employability of individuals in a turbulent, uncertain and chaotic work world. In addition, it offers the practising professional
new perspectives of career constructs and measures to consider in career counseling and guidance for the contemporary career.
Organizational Communication Nov 12 2020 Communication in organizations has changed drastically since the release of the first edition of this bestselling textbook. This fully revised and updated edition delves into state-of-the-art studies, providing fresh
insights into the challenges that organizations face today. Yet this foundational resource remains a cornerstone in the examination of classic research and theory in organization communication.
Leading Sustainable Change Jul 01 2022 The business case for acting sustainably is becoming increasingly compelling - reducing our global footprint to sustainable levels is the defining issue of our times and it is one that can only be addressed with the
active participation of the private sector. However, persuading well-established organizations to act in new ways is never easy. This book is designed to support business leaders and organizational scholars who are grappling with this challenge by pulling
together leading edge insights from some of the world's best researchers as to how organizational change in general - and sustainable change in particular - can be most effectively managed. The book begins by laying out the economic case for change, while
subsequent chapters describe how leaders at firms such as Du Pont, IBM and Cemex have transformed their organizations, exploring issues such as the role of the senior team and the ways in which firms shift their identities, build innovative cultures and
processes, and begin to change the world around them. Business leaders will find the book a source of both powerful examples and immediately actionable ideas, while scholars will be deeply intrigued by the insights that emerge from the cross-cutting

exploration of one of the toughest challenges our society has ever faced.
Images of Organization May 31 2022 Since its first publication over twenty years ago, Images of Organization has become a classic in the canon of management literature. The book is based on a very simple premise—that all theories of organization and
management are based on implicit images or metaphors that stretch our imagination in a way that can create powerful insights, but at the risk of distortion. Gareth Morgan provides a rich and comprehensive resource for exploring the complexity of modern
organizations internationally, translating leading-edge theory into leading-edge practice.
Barack Obama's Presidential Election from an Organisational Perspective - an Integrative Analysis Oct 04 2022 Research Paper (undergraduate) from the year 2009 in the subject Organisation and administration - Miscellaneous, grade: 1,5, language:
English, abstract: 1. Introduction The 4th November 2008 was an important day for the US citizens and the entire world. This day proved for many that the American dream is still possible. For the first time in history an Afro-American candidate became
President of the United States of America. Barrack Hussein Obama, a man with an uncommon background, has managed to win the election clearly with 365 electoral votes against his republican counterpart John McCain, who ended his campaign with 173
votes. Who is this man and how did he realize his goal to become president despite the strong competition and the fact that just 40 years ago, racial segregation still was a major problem in the US? Clearly, he was different compared to his rivals in many
ways and this finally accounted for his overwhelming result. The following paper shall identify and analyze these success drivers from an organizational behavior perspective. To what extent did he make use of theories discussed in class, like effective
leadership and organizational structure? To begin with, the authors will provide a brief overview in regard to the US American election system, a major reason, why the nation was ready for reconsiderations and change. An initial descriptive discussion of
Obama's election campaign as well as those of his competitors shall serve as a basis for the following integrative analysis, linking both theory and practice in a comparative manner. What made Barack Obama, his campaign and his operations so unique and
successful? The subsequent work will provide answers this central question. [...]
Organizational Behavior in Health Care Sep 22 2021 Organizational Behavior in Health Care was written to assist those who are on the frontline of the industry everyday—healthcare managers who must motivate and lead very diverse populations in a
constantly changing environment. Designed for graduate-level study, this book introduces the reader to the behavioral science literature relevant to the study of individual and group behavior, specifically in healthcare organizational settings. Using an applied
focus, it provides a clear and concise overview of the essential topics in organizational behavior from the healthcare manager’s perspective. Organizational Behavior in Health Care examines the many aspects of organizational behavior, such as individuals’
perceptions and attitudes, diversity, communication, motivation, leadership, power, stress, conflict management, negotiation models, group dynamics, team building, and managing organizational change. Each chapter contains learning objectives,
summaries, case studies or other types of activities, such as, self-assessment exercises or evaluation.
Searching for the Quantum Organisation Jan 03 2020 The theme of this title is the development of the quantum organization and how information technology impacts on the organization. A revolutionary change model forms the structure for the
discussion.
Organization Theory Sep 03 2022 Organization Theory offers a clear and comprehensive introduction to the study of organizations and organizing processes. It encourages an even-handed appreciation of the main perspectives defining our knowledge of
organizations and challenges readers to broaden their intellectual reach. Organization Theory is presented in three parts: Part I introduces the reader to theorizing using the multi-perspective approach. Part II presents different core concepts useful for
analysing and understanding organizations - as entities within an environment, as social structures, technologies, cultures and physical structures, and as the products of power and political processes. Part III explores applications of organization theory to the
practical matters of organizational design and change, and introduces the latest ideas, including organizational identity theory, process and practice theories, and aesthetics. An Online Resource Centre accompanies this text and includes: For students:
Multiple Choice Questions For registered adopters: Lecturer's guide PowerPoint slides Figures and tables from the book
Transforming Youth Justice Apr 05 2020 Explores the nature of occupational culture, team membership and professional identity through the lived experience of youth justice professionals in the time of transition and change after Crime and Disorder Act
1998 was passed. It also shows how profound and complex the effects of this organisational change were.
Teaching Human Resources and Organizational Behavior at the College Level Mar 29 2022 New aspects of human resource management and organizational behavior have emerged in recent years. As such, it has become imperative to facilitate proper
educational initiatives for professionals entering these fields. Teaching Human Resources and Organizational Behavior at the College Level is an essential reference source for the latest empirical research on emerging teaching strategies for business-oriented
frameworks. Featuring coverage on a broad range of topics and perspectives such as talent development, curriculum development, and career competencies, this book is ideally designed for students, practitioners, and managers seeking current research on
learning methodologies and conceptual developments in human resources management.
Organization Theory and Design 4e Aug 02 2022
Social Interaction and Organisational Change Oct 24 2021 A multidisciplinary analysis of innovation networks in a variety of organizational settings, including the public sector, public-private collaboration, national policy level and manufacturing firms.
It focuses as much on notions of "network as method" as on "network as phenomenon".
Managing Information Systems Jan 27 2022 Technical developments continue to enable great change in organisations. Securing the benefits, however, requires more than technology; it requires a coherent approach to organisational and strategic issues. This
book draws on both academic research and current practice to present a distinctively organisational perspective on the management of computer-based information systems. This second edition of Managing Information Systems maintains a four-part
framework and a range of valuable pedagogical features to encourage active learning. In brief, it provides: An organisational perspective to elicit discussion from a strategic and managerial position Analysis of recent developments in areas such as the
integration of CRM, ERP and related systems A recurring Chapter Case to explore connections between theories or models and current practice Activity and MIS in Practice features to promote critical reflection and encourage further research The book is
intended for those who are studying information systems as part of a management degree on undergraduate, MBA or similar postgraduate courses. David Boddy is a Research Fellow at the School of Business and Management, University of Glasgow. He is
author of two other books published by Pearson Education: Management: An Introduction (2002) and Managing Projects (2002). Albert Boonstra is a lecturer and researcher at the University of Groningen, the Netherlands. As well as teaching undergraduate
and MBA students, he also consults for many organisations on the management of information systems. Graham Kennedy works in the change management department of the Royal Bank of Scotland and has over 20 years of experience of applying
information technology to achieve business benefits.
Maritime Organisation, Management and Liability May 07 2020 This book identifies and examines the legal challenges facing the shipping industry and ship management today. It first addresses flag state rules and private international law as organisational
tools of the shipowner for establishing the applicable legal framework in an age of increasing regulatory activity and extraterritorial effect of legislation. It then focuses on sustainability requirements and the liability of shipping companies managing supply
chains and ships as waste. The third section considers challenges stemming from times of financial crisis and deals with the cross-border impact of shipping insolvencies, the UNCITRAL Model Law, and the approaches of different jurisdictions. Finally, the
fourth section concerns digitalisation and automation, including delivery on the basis of digital release codes, bills of lading based on blockchain technology, the use of web portals and data sharing, and particular aspects of the law relating to autonomous
ships, notably in marine insurance and carriage of goods. The book will be a useful resource for academics and practising lawyers working in shipping and maritime law.
Careers Nov 05 2022 This comprehensive study of a range of contemporary career issues faced by both individuals and organizations has been revised and updated to reflect the most recent research and trends. The primary thrust of the latest edition is
change—organizational change, changes in the work force, and changes in peoples lives. Among the topics discussed are the meaning of work, the implication of change on careers, career planning and management, practical applications of career choice,
and organizational support practices. A glossary of terms has also been included to aid in the comprehension of the concepts related to each chapter.
Organizational Ethics Aug 22 2021 Every industry must confront unethical behavior in the workplace. Whether your students want to pursue careers in business, education, public service, or the military, they will need a solid foundational understanding of
ethics and the impact their decisions will have on their organizations and their own lives. Bestselling author, Craig E. Johnson, illustrates the best approaches for developing our ethical competence. Organizational Ethics: A Practical Approach equips
students with the knowledge and skills they need to make a positive difference in their workplace. Self-assessments, reflection opportunities, and application projects allow students to practice their ethical reasoning abilities. Each part of the book focuses on
a different aspect of ethical organizational behavior, examining ethics at the individual, group, and organizational levels. The revised Fourth Edition includes a new feature titled Contemporary Issues in Organizational Ethics and new case studies on current
topics such as fake news, sexual harassment, and cultural appropriation. This book shows how readers can develop their ethical expertise and provides opportunities to practice problem-solving to defend their decisions.
Organizations and Organizing Jun 27 2019 This broad, balanced introduction to organizational studies enables the reader to compare and contrast different approaches to the study of organizations. This book is a valuable tool for the reader, as we are all
intertwined with organizations in one form or another. Numerous other disciplines besides sociology are addressed in this book, including economics, political science, strategy and management theory. Topic areas discussed in this book are the importance
of organizations; defining organizations; organizations as rational, natural, and open systems; environments, strategies, and structures of organizations; and organizations and society. For those employed in fields where knowledge of organizational theory is
necessary, including sociology, anthropology, cognitive psychology, industrial engineering, managers in corporations and international business, and business strategists.

International Perspectives on Information Systems Jan 15 2021 First published in 1998, this book addresses the increasingly important social and organisational issues of information systems development both at the operational level and within a wider
social context. Reflecting the environmental issues surrounding the development of information systems and the implementation of information technology. This book is aimed at supporting information systems courses incorporating a behavioural element
or sociology courses with an information systems content.
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